ACTO 2015 Nominating Committee – Self-appraisal
[bookmark: _GoBack]A message from your 2015 ACTO Nominating Committee . . .
We are very passionate to find, recruit and nominate Board Members and Officers that have a Passion for ACTO’s mission, the experience of leadership and the willingness to be part of a “working” Board. 

We ask that you reflect on the following questions and provide us with an honest self-appraisal. Your time and willingness to return your answers to these questions will be gratefully received and will indicate to this year’s nominating committee your serious interest and availability to be considered for nomination. 
Thank you.
Elena Espinal, MCC - Chair
Peter J Reding, MCC - Member
Bill Lindberg, MCC - Member
Pam Richarde, MCC - Member

Competencies that will grow and lead ACTO in the next 3-5 years:
· Having a passionate Vision for ACTO in 5 years.
· Able to plan and execute the plan.
· Ability to generate money.
· Leadership that inspires collaboration internally and externally.
· Ability to open new markets (even languages).

Questions for potential ACTO Board and Officer Nominees:
Please answer succinctly. No more than 3 lines per answer:
1. What would you like to see ACTO accomplish by December 2016?
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
2. By 2019 – what will ACTO be known for by the coaching profession?
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
3. What is your ability for planning? (Give one actual example.)
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
4. What is your ability for executing your plan? Give one actual example.
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
5. Have you been directly involved in generating money for a nonprofit organization? If yes, please tell us 2 things that raised the most money.
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________

6. Have you served as a Board member? If yes, where and what is/was your biggest personal contribution or achievement?
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
7. What is your greatest natural talent that you bring to coordinate actions with others or when working on a team?
___________________________________________________________________________________________
___________________________________________________________________________________________
___________________________________________________________________________________________
8. Realistically – how many hours per month (on average) are you able and willing to commit to serving, strengthening and expanding ACTO? 
__________ Hours/month
9. My talents and experience can best be used in the following two areas:
1) _______________________________
2) _______________________________
10. Are you interested in a growing leadership role with ACTO over the next 3 to 5 years?
______ Yes      ______ No

Your contact information:
Full name: ______________________________________________
Phone: __________________________________________________
City & Country: ___________________________________, ______________________
Time Zone: ________________________________________
Email: ___________________________________________________
Skype name: ____________________________________________
Coach Training School you represent: _________________________________________________
Position at your Coach Training School: _______________________________________________
		
Return this to Elena Espinal, eespinal@team-power.com.mx 
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